
,f /,7 b
STATE OF WISCONSIN

Town oflong Lake

Washburn CountY

ETHICS 0RI}INANCL f,, AO5. J--

SECTION I- Declaration of Policy

A. It is declared tirat certain admimstrative actions of Town officials and Town employees are to be regulated, permitte4 or
limited to allow the official's and employee's actions to occur in an ethical, timely, and efficient rnanner.

B. It is declared that high moral and ethical standards among Town officials and Town employees are essential to the $nduct of

free government aoO *rat the Tourn Board betieves that a Code of Ethics for the guidance of Town officials and Town

empliyees will help them avoid conflicts between their personal interests and their public responsibilities, will improve

rdda"dr of pubhC service, and will promote and strengthen the faith and confidenoe of the people of the Town in their Town

public officials and employees.

C. It is the intent of the Town Board that the Town Ethics Boar4 Towl officiais, and Town employees in tleir administrative
operations shall protect to the fullest extent possible the rights of individuals affected and the Town and its Town govemrnent

from impmper, dishonest, and inefficient conduct of its Town officials and Town employees.

D. The Town Board reaffirms by this Ordinance that a Town official or employee holds his or her position as a public trust, and

any effort to realize personal gain through official conduct is a violation ofthat trust. This Ordinance does not prevent any

Town official or employee from accepting other emplolment or following any pursuit that in no way interferes with the full and

faitlftl discharge of his or her duties to this Town. The Town Board recognizes all of the following:

E. .,Ihat Town officials and Town employees are drawn from society and, therefore, cannot and should not be without all personal
' and economic interest in the decisions and policies of governrnent.

F. That Town officials and Town employees retain their rights as citizens to interests of a personal or economic nature.

G. That standards of ethical conduct for Town officials aad Town employees need to distinguish between minor and
inconsequential conflicts that are unavoidable in a free society and c-onflicts that are substantist and material

H. That Town officials and Town employees may need to engage in employment, professional, or business activities, other than

official duties, in order to support tlemselves or their families and to mainuin a continuity of professional ol business activity'

or may need to maintain investrnents, which activities or investrnents do not conflict with the provisions of this Ordinance.

I. That all Town officials shall read and sigrr this ordinance during each public office terrn as a condition as their service as a
Town of Long Lake Official.

SDCTION II - Title/Purpse

The title of this Ordinance is the Town of Long Lake Ethics Ordinance. The purpose of this ordinance is to regulate, limit, and control

certain administrative actions of town officials and employees in the Town, rncluding unethicat actions of those officials and employees.
as determined under this ordinance.

SECTION m - Authority

The Town Boar4 by this Ordinance, adopted pur$rant to s. 19.59, Wis. stats., on proper notice with a quorum and roll call vote by a

majority of the Town Board present and voting, provides the authoritv for the Town to regulate, permit. or limit certain acts of certain
Town officials and Town employees in tle Town.

SECTION IV - Definitions

In this ordinance:

A. "Anything of value" means any money or propefly, ftvor, service, payment, advance. forbearance, loan, or promise of future
employment to a Town official or employe, but does not include ompensation and expenses paid by the Town Board, fees
and expenses that are permitted and political contributions that are reported under chapter 11, Wis. stats., or money or
hospitality extended for a purpose unrelated to Town business by a person other than an organization.

B. "Associated," when used with reference to an organization, includes any organization in which an individual or a member of
his or her immdiate family is a director, officer, or trustee, or owns or controls directly or indirectly, and severally or in tie
aggregate, at least l0% of the outsl,axding €quity or of which an individual or a member of his or her immediate family is an

authorized representative or agent.

C. "Gift "rneans the payment or reeipt of aalthing of value without valuable consideration.

D. *Immediate family' m€ans parents, grandparents, childr sisters-in-1aw, uncles, aunts, nephews, nieces, spouses' fiances or
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"Income" has the meaning given under Section 6l of the Federal Internal Revenue Code.

"Internal Ret/enue Code- has the rneaning given under s. 71.01 (6)' Wis- stats.

*Ministerial Action, means an action that an individual performs in a given state of fucts in a prescribed nunner in obedience

to the mandate of legal authority, without regard to the exercise orthe inoiviau*'s own judgment as to the propriety of the

action being taken.
..Nominal value. means having negligible, inconsequential, or slight lalue and not any srrbsantial value. Examples include

pens, €ps, date books, calendars, or key chaias having a value of less than $5.S.

..Organization' means any corporation, parmenhip, proprietorship, firm, enterprise, franchis€, association, ffust, or other legl

entity other than an individual or body politic.

"security" means any of the following:

stock.

o Aheasury stock.

o A note.

o Abond.

e A debntue.

r An evidene ofindebtedness.

r A share ofbeneficial interest in a business interest'

r A certificate of interest or participation in any profit sharing agrcement'

r A collateral trust certificate.

r A preorganization subscription.

e A transferable share.

r An investment contract.

o A commodity futures contract.

r A voting tmst certificate.

o Crrtificates of deposit for a security.

r A timited PartnenhiP interest .

o A certificate of interest or participation in an oil, gas, or mining title or lease or rn pyments out of production

under such a title or lease.

o ln general, any interest or instrurnent commonly known as having the incidents of a securiff or offered in the

nuurner in which securitres are offered; or any certificate of interest or participation in, temporary o-r interim

certificate for, receipt for, guarantee ofor option" warranl or right to subscribe to or purchase or sell, any of

the foregoing.

. Securitv does not include a certificate ofdeposit in a bank" savings and loan associatioq savings bank" credit

,ition 
-ot 

simitar association organized under tlre laws of any state or the federal goverument.

*Substantial value" means having more than nominal or inconsequential value or having merchantable value. Any item or

service with a value of $5 or *oti it pre$med to have sr$stantial end not nomixal or inconsequential value'

"Town" means the Town of Long Lake, Washburn County, Wisconsin'

..Town board', means the board of zupervrsors for the Town of Long lake, Washburn County, Wisconsin and includes

designees ofthe board authorized to act for the board.

"Town clerk" means the clerk of the Town of Long Lake, Washburn County, lVisconsin.

..Town Employee' means any individual who is not a Town official, and who holds an ofrce or pcibcn in tfue service of the

Town- not including an office or position sr*ject to the jurisdic-tion of the Town fire and plim commission. *Town

official" means any individual holding any of the following:
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. A Town elective office.

r An appointive Town office or position in which an individual serves for a specified term, except a position limited to the

exercise of ministerial acdon or a position filled by an independent contractor'

. An appointive Town office or position that is fined by the Town board or the executive or administrative head of the Town

and in which the incumbent serves at rhe pleasure g{the appornting authority, ex€pt a clerical position' a position'limited to

tteexercrseofministerialactionorapositionfilledbyanindeperdentsntractor.

P ..wis. stats." means the wisconsin Statutes, including succ€ssor provisions to cited $anrtes'

SECTION V- APPlicabilitY

This ordinance applies to all Town Officials and Tor*n Employees'

SECTION VI -Administration and Enforcement

The administration and enforcement of this Ethics code is vested in the Town Ethics Board' Any individual may-request of the Town

Ethics Board an advisor,v opinion regarding thepmpriety of any matter or matters to which the person is or may become a pafty as

provide.d in Section VI.

SECTION VII - Specific Requir^ements

A. No Town official or Town employee rnay use his or her public position or office-to obtain fi-nancial gain or anything of

. substantial val'e for the Tov*n omcurt'oiio*n "*ploy""'r 
pltat" Go"nt o.r..t!rtl of his or her immediate family, or for an

organization *itl *u"h he or she ir 
""s.ci;t"d, 

rni sriusectib" does not prohibit any of the following:

B An elected official from using the title or prestrge of his or her office to obtain contributions permitted and reported under

ChaPter 11, Wis. stats.

C.Atownoff ic ialoremployeefromobtarningitemsorservrcesofnomrnalornovalue.

D.TheTownBoardmaynotsel lorgivetoanyTowngscialorTownemployee,norrnayaTownoff ic ialorTownemployee
purchase or receive as a gift from the Town any article, matedal, pro*oot' * *"t"hrodis" of whatsoerrer nafire' excepting

meals, p'blic services, and specialir.d"ppdi* and praphernalia required for the safety or health of the officials or

employees.

E. No person may offer or give to any Town official or Town employee, drrect{ or indirectly, and no Tov'rr official or Town

employee may solicit or accept ao* *v p"*", directly * i"ar""tiy, *ytni.,g of value if it could reasonably be expected to

influence the Town official,s vote, the iown om"i"t'. or Town empioyee's offi"iut-""tions or judgroent" or could reasonably be

considered as a reward for any official action or inaction on the part #th rojfi.o or Town anployee' This ordinance

desnotp*hibltTownofficialsorTownemployeesfromdoinganyofthefollowing:

F. Engagng in outside employnrent, but specifically does lot.oyerride 
any other ordinance or contract prohibiting outside

employment, and does nor in any *"v i.*li" i"-" official oi 
"*proye" 

ft'om taking action fur the benefit of an outside

employer that is otherwise prohibited'

G. Accepting any item or service of nomrnal or no value'

H. No Torn official or Town employee may intentionally use or disclose information gained in the cnurse of or by reason of his or

her official position or activities in any way that Tulg esult in the receipt of anything of value for himself or herself' for his or

her irnmediate family, or for any other person, if the information has not been communicated to the public or is not public

information. This provision shall not be interpreted to prevent a Town official or To*n employee ftom reporting violations of

this Ordinance or other illegal acts to prope{ authorities'

I. No Town official or Town employee may use or attempt to_use his or her position to influene or gain unlawful beaefits'

advantages, or privileges ro, ni*.rffiolil"*n *p+;t 
The prohibitioo in thit paragraph specrfically includes' but is not

limited to *y of tl" totto*ing violations of the wisconsil statutes:

o Section 125.51 (l) o), wis. stats., which provides tlrat no member of the Town Board strall sell any bond" material'

product, or thing to any license holder or Frson applyrng to the Town for a license to sell intoxieting beverages

under ChaPter 125, Wis' stats'
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Section sz.rl (z)(a), Wis. stats., which provides that no iornn omal1 *ay act in laying ou! altenng or discontinuing

a highway if acting would result in a vioiation of tA" Stut" Codes of Ethics for Loel C-rovernment OffEcials'

Employees, anO CanOaaies, s. 19.59, Wis' stats., or of a town ethics ordinance enacted under s' 19'59 (1m)' Wis'

stats.

175.10 (1), wis. siats., which provides that no town or member or officer of any town board" or any purchasing agent

or purchasing agency of any town, shall sell gt ;;r* for sale oI hu-"." in its possession or under its control for sale to

any employees ortrre toJ-any articte, n at"natipiJrrct or merchandise of whatsoever natrre' excepting meals' public

services and such specialized appliances and paliphernalia as may be required for the safety or health of the

employees, except tt 
"t " 

iii i'ci (3) provides-that'the provisions of t""tioo 1?5' lOshall not apply to the town' nor to

any departmenq agency, officer or emnlgV.ee of the town when engaged in any rwreational' health' welfare' relief'

#.ty, * educational activities furnish€d by the town'

946.10, Wis. stats., Bribery of public officers and employees' which provides:

Whoever,withintent16influencetheconductofanypublicofficerorpublicemployeeinrelationtoany
matter which by law is pending ot *giri ** uerore ttre officer or employe in tbe offiels or employee's

capacity * *"i, officer or employee oi.'irl intent to induce the officeior employee to do or omit to do any

act in violatl0n of tle officer,s or employee's lawfrrl duty transfers or promises to the officer or ernployee or on

the officer,s or employee's behalf any property or any personal advaniage which the officer or employee is not

authorized to receive; or

Any public oficer or public empfoyee who direct! or indirectly accepts or cffers to ilc@pt any pmperly or arly

penonal advantage, which the offie1oi.r"proy.i is not authonzed io receive, pursMnt to an understanding

that the officer or employee will act in a certain rulnner in relation to any matter which by law is pending or

might come before the oificer or emptoyee in the officer's or.employee's capacity as such officer or employee

or that the officer or employee will do o, o*t to do any act in vrolation of the officer's or employed's lanftl

duU.

946.11, Wis. stats., special prMleges from public utilities, which provides, except as provides in s' 946' 11 (3)' that

whoever does the folbwing is gdlty of a Class I felony:

Whoeveroffersorgivesforanypwposetoanypublicofficerortoanypersonattherequestorforthe
advantage of such officer any free pn . ot fi."ot, o, *y privilege withhad from,any ry*4 

for the traveling

ammmodatroo o, t uorpott"tion of atty person or property or for tle transmission of any message or

communication; or

Any public officer who asks for or accepts from any perso^n or uses in any manner or for any purpose any free

pass or fra-nk, or any privilege wrtirnetirrom *y p"i=oo for the traveling accommodation or transportadon ot

any p€rson o. p.op"ity or foi ttre transrnission of any message or communication; or

Any public utility or agent or officer thereof who offers or gives for any purpose to any public officer or to any

person ut trr" ."qoat o", for tft* advantage of such officer, any frank or any privilege witlheld from any person

for any product or service prnducd t 
"i**itt"C 

delivere4 furnished or rendered or to be producd

transmitted- rlelivere4 furnished or rendered by any public utility, or eny *ee product or service whatsoerrel'

or

Any public officer who asks for or accepts or uses in any-manner or for any purpose any frank or privilege

withheld *o* *y;156| for any pmarict or service produce4 tran$nitteq oetivere4 firnished or rendered

by any Public utilitY.

g46.l2,wis. stats., Misconduct in public office. which provides that any public officer or public employee who does

any of the following is guilty of a Class I felony:

Intentionally fails or refuses to perform a known mandatory, nondiscretionary, minigerial du8 of the officefs

or employee'r omo or emplol,rnent within the time or in tlre manner required by law; or

ln the officet's or employee's capacity as srrch offrcer or emplcrye, does an act which the officer or employee
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knows is in excess of the officer's or employee's lawfirl authoritv or which the officer or ernployee knows the"

officer or employee is forbidden by law io do in the officels or emploYee's offEcial capacity; or

Whether by act of commission or omission, in the offrcer's or employee's capacity-as such officer or employee

exercises a drscretionar.y power in a manner inconsistent wirh the duties of the offtcer's or emploYee's office or

employment or the rights of othen and with intent to obrain a dislrcnesl advantage for the offrcer or employee

or anotler: or

In thS office/s or employee's capacity as such ofrcer or employee, makes an entry in an account or record

book or return. certificate, report or $atement which in a material respect the offrcer or ernployee

intentionallY falsifies; or

Undercoloroftheoffrce/soremployee'sofftceoremployment.intenilonal|ysolicitsofacc€ptsfortlte
performance of any service or duty an}tt iog of value which the officer or employee knows is gteater or less

than is fixed bY law.

946.13, Wis. stats., pnvare inrerest in public contracts prohibited, which provides, except as provided in s' 9{6 (2) to

(l l) rhat any public omcer or public employee who does any of the following is guilty of a class I felony:

[n 1lrc officer,s or employee.s pn,/-ate capacity, negotiales or bids for or efiters into a conmct in which the

offrcer or employee has a private t*lu;* i"t..i*r" direct o1 indirect if at the same time the officer or

employee o uurriorrr"o oirequired uy ia* to puru.ipot" in the ofliccr's or ernployee's capacity as such officer

or employee rn the making of that cofi;ct oito p..ror* in regard to that contract some official funaion

requiring the exercise of discretion on the officer's or employee's part' or

In tlre officer,s or employee's capacity as such offrcer or employee, participates in the making of a contract in

which the offrcer or employee has a private pecuniary interest. direcl or indirect' or performs in regard to tlat

cont'act some f|rnction rq.uiring the exercise of discretion on the offrcer,s or employee's part.

g46.l4,wis. stats., purchasing claims at less than firll value, which provides lhat any public officer or public employee

who in a private capaci8 directly or indirectly intentionally purchases for less than firll value or discounts any clarm

held by another agarnst ille .t"t o, a politicai suMivision irrereof or against any public fund is guilty of a class I

felony.

No Town officiat or Town employee, nor any member of a Town official's or Town employee's immediate family' nor any

organization for which the Townoffrcial or Town emproyee or. *.*b"' Of the Town ortii"t't or Town employee's immediate

family owns or controls at least l07o of the outstanding equity, v,otin-g righls, or outstanding indebtedness may enter into any

contract or lease involving a payment or payment of niore,than $ 5oo0 .,"iirtrin a l2-monti p*oa, in whole or in part derived

from Town frrnds, unless the Town official or Town employee has first made written disclosure of the nature and extent of the

relatronsh,rp or interest to the Town Board and to the Town clerk. Any contract or lease enrcred into in violation of this

paragraph may be voided by the Town Board or in an action commend wirhin 3 years of the date on which the Town Ethics

Board or officer actrng for the To*n in regard to the allocation of funds from whic-h paFnent is denved' knew or should have

known that a violation of this subsection had occuned, This subsection does not affect the application of s' 946' 13, wis' stats'

Exept for a Town ofrcial or Town employee acting in his or her official capacity, no Town officiat or Town employee may

represent a person for compensation before any toin Uoar4 commissron, ***i$o, or other body of any t'?e' or any other

rown official or Towl employee, exc€pt in any of the following cases:

In a contested case th$ involves a parfy other ihan the Town wth inlerests adverse to those represented by the Town official or

Torvn employee.

At an open hearing at which a stenographic or other record is nraintained.

In a matter t}at involves only ministerial action by the Town'

No forrner Town offtcial or Town employee may do any of the following:

r For 12 months following the date on whiclr he or she ceases ro be a Town official or Town employee. for

compensation. on behalf of any person oter than: governmental entity. make any formal or informal

app€arance before or n.go,i# r;t}t, any Town offic-iat or Toun employee or a Torvn board. commission'
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nffi iff"::*Tffi"trogT#*"xtilHm"ffi"HffJ;:Hi#"oremplovee'
For compensaoorl act on behalf of any party other than the Town in connection with any judicial or quasi-

judicial proceeding, ;;;ild ;;;;i .irm, or charg€ rhar mrght give rise to a judicial or quasi-judicial

proceeding in whrcn fre former Town official or Town ernployee paruiipated personally and subatantially as

a Town official or Town emPloYee'

p. No person, rncluding any Town official or Town employee, shall inlentional$ take and €rry away, use, transfer' convey or

retain possession of property of the Town without coor"ot of the Town Board or its designated agenq n'rth intent to deprive the

Town permanently of such property'

a. No Town official or Town employee may do any of tlre followtng:

R. Take any offcial action sbstantialty atrecting a matter in_wuch the official or employee, one or mgre lemlers of the official's

or employee's inmediate family .ith;;;;t"ly oi togrtn r, oian organization withwhich the official or the employee is

associated has a substantial financial interest'

s. use his or her office or psition in a way that produces or assists in the production 9f a $$siantiar befffit, direct or indirect' for

the Town official or Town emproyee, orr" o. more member. of,n" official's or employee's immediale family either sepamtely or

together, or an organizatioo *ittt-*hi"h the official or the employee is associated'

T. This ordinance does not prohibit a Town official or Town employee from taking official action concerning the lawful payment

of salaries or employee benefits or reimbursement of actual and necessary expens€s'

u. This ordinance does not prohibit the Town clerlq or otler Town elected or appointed official or town enrployee &om making

. inquiries for information on uehatf 
"f 

;;..* 
"r 

organization if the Town Clerh official or employee rceives no

compensation therefor beyond the salary and other crmpensation or reimbursments to which the official or employee is

entitled by law from the town.

V. . All Town officials and Town employees shatl also comply with s'

by reference.

19.59. Wis. stats. which is incorporated into this Ordinance

S&CTION VIII- Efiective Date

This Ordinance is effective on publication'

The Town Clerk shall properly post or publish this ordinance as required under s' 60'80' Wis' stats

^+.rAdoptedtnis 8-- dayof lvlltl4,tf 20€-

fsignature s of town boardl

Auest: fsignature of town clerl<]
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